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Abstract 

One of the demands on the world of education today is justice and 
gender equality, both in the aspects of access, quality and relevance as 
well as in the aspect of educational management. The gap in the field of 
education has become a major factor that greatly influences other fields 
in Indonesia, almost all sectors, such as employment, positions, roles in 
society, to the problem of voicing opinions between men and women 
which is a factor causing gender bias is due to factors Unequal 
educational gaps are in addition to classic problems that tend to justify 
injustice, such as the textual interference of religious texts and other 
socio-cultural obstacles. Various forms of gender disparities that occur in 
various areas of social life are also presented in the world of education. 
In fact, educational processes and institutions are seen to play a major 
role in socializing and perpetuating the values and perspectives that 
underlie the emergence of various gender inequalities in society. 
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INTRODUCTION 

Discrimination against women is a problem that often occurs in almost 

all levels of society, even in most parts of the world. The reason is quite clear 

that society has not been able to free itself from the patriarchal culture which 

for thousands of years has ensnared and forced women to be under the 

power of men. It is not without reason that education is very important for 

women, because women have a very important role in improving the quality 

of the younger generation. In Islam it is said that the mother is the madrasah 

                                                           
1 Correspondence author 

International Journal of Teaching and Learning (INJOTEL)
Vol. 1 No. 9, 2024, pages: 967~977

mailto:muhtartisipunpatti@gmail.com
mailto:rukoyah_1985@yahoo.com
mailto:fakhar.kibabu26@gmail.com


 

968 
 

for her children. Thus, awareness is needed to improve the quality of 

education for a mother, considering her responsibilities and role as the first 

and main educator (Hellwig, T, 2003). 

One of the demands on the world of education today is justice and 

gender equality, both in the aspects of access, quality and relevance as well as 

in the aspect of educational management (Niones-Bojos, S. M. M, 2022). 

Engineering learning to be gender responsive can be done through two 

aspects, namely teaching materials and the teaching and learning process. The 

development of learning materials is carried out by analyzing each message 

contained in the learning materials to be delivered, whether they meet 

students' learning needs in a gender-equitable manner. Meanwhile, 

development in the process of teaching and learning activities is carried out 

from designing the learning model design to the process of implementing 

learning in the classroom and is packaged in such a way that the application of 

justice and gender equality parameters can be seen from the aspects of 

participation, control and receiving benefits in each component of the 

learning design (Unterhalter, E., & Aikman, S, 2007). 

In the education process in Indonesia in general, there is still gender 

bias or inequality. Gender is a concept that is used as a parameter in 

identifying the roles of men and women which is based on the socio-cultural 

influence of social construction by not looking at biological types in an equal 

way and making it a tool for discriminating against one party because of 

biological considerations. Men are more dominant in choosing majors and 

learning abilities or skills in the vocational fields of technology and industry 

and it is as if men are specifically prepared to become major players in the 

world of production (Mosse, J. C., et al, 2002). 

Meanwhile, women are better prepared to carry out supporting roles, 

for example in administration and household technology. Improvements in 

the curriculum system that guarantees the realization of educational content 

with a gender perspective, combining the rights and obligations of men and 

women. Facts show that gender inequality in relations between men and 

women still often occurs. Gender inequality is a social problem that must be 

resolved in a holistic integrative manner by analyzing various causal factors 

and indicators that actively participate in perpetuating it, including legal and 

educational factors which often receive religious justification. The gap in the 

field of education has become a major factor that greatly influences other 

fields in Indonesia, almost all sectors, such as employment, positions, roles in 

society, to the problem of voicing opinions between men and women which is 
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a factor causing gender bias is due to factors Unequal educational gaps are in 

addition to classic problems that tend to justify injustice, such as the textual 

interference of religious texts and other socio-cultural obstacles (Sulistyowati, 

Y, 2021). 

There are various research results that show the occurrence of gender 

bias in various dimensions of school education, such as in learning materials, 

and this is believed to perpetuate unequal gender ideologies. Education at the 

elementary school age level is the most appropriate time to shape human 

character (character building) so that basic education institutions were chosen 

to be the target of this activity. Because basic education institutions have an 

important role in instilling values in students, including justice and gender 

equality (Fiske, E. B, 2012). These values are transferred and developed 

through the learning process. An effective learning process to transfer and 

develop the values of justice and gender equality must be supported by 

components such as educational policy, teacher competency, curriculum 

(learning objectives, teaching materials, learning methods/strategies, 

evaluation) and other educational facilities and media. 

 
RESEARCH METHOD 

The study in this research is qualitative with literature. The literature 

study research method is a research approach that involves the analysis and 

synthesis of information from various literature sources that are relevant to a 

particular research topic. Documents taken from literature research are 

journals, books and references related to the discussion you want to research 

(Earley, M.A. 2014; Snyder, H. 2019). 

 

RESULT AND DISCUSSION 

Gender Gap Issues in the World of Education 

Various forms of gender disparities that occur in various areas of social 

life are also presented in the world of education. In fact, educational 

processes and institutions are seen to play a major role in socializing and 

perpetuating the values and perspectives that underlie the emergence of 

various gender inequalities in society (Evans, D. K., et al, 2020). Broadly 

speaking, the phenomenon of gender gaps in education can be classified into 

several dimensions, including: Under-participation. In terms of educational 

participation, women all over the world face the same problems. Compared to 

the opposite sex, female participation in formal education is much lower in 

countries in the world where primary education is not yet mandatory, the 
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number of female students is generally only half or a third of the number of 

male students. 

1. Lack of representation (under-representation). Women's participation in 

education as teaching staff and leaders also shows a tendency towards 

progressive disparities. The number of female teachers at primary 

education level generally equals or exceeds the number of male teachers. 

However, at the secondary and higher education levels, this number shows 

a drastic decline. 

2. Unfair treatment. Learning activities and interaction processes in the 

classroom are often detrimental to female students. Teachers 

unconsciously tend to place greater expectations and attention on male 

students than female students. Teachers sometimes tend to think towards 

a "self-fulfilling propheicy" for feimalei stu ideints beicau isei theiy think that 

womein do not neieid to obtain higheir eidu ication (Beirtocchi, G., & Bozzano, 

M, 2020). 

 
Baseid on thei conclu ision abovei, it provideis an illuistration that geindeir 

bias in thei fieild of eidu ication is still veiry uineiqu ial, eispeicially at thei 

u indeirgradu iatei eidu ication leiveil, beicau isei eimpirical reiality proveis that thei 

higheir a peirson's eidu ication, thei morei influ ieintial theiir leiveil of opinion will bei. 

This condition is feilt by womein who havei a loweir leiveil of eidu ication compareid 

to mein. Thei geindeir gap can also bei seiein from eidu icational participation rateis, 

baseid on agei grouip and leiveil of eiduication. 

Baseid on 2001 eiduication statistics, thei neit einrollmeint ratei (APM) for 

eileimeintary schools (SD) was 96.64% for boys, and slightly smalleir for girls, 

nameily 94.34%. Meianwhilei, thei NEiR at juinior high school (SLTP) leiveil has 

eixpeirieinceid geindeir eiquiality, althou igh thei figuireis still show eiquially low 

reisu ilts, nameily 56.62% mein and 56.30% womein. Thei neit einrollmeint ratei 

(APM) for seinior seicondary schools (SLTP) is loweir and for womein it is still 

loweir, nameily 34.06% for mein and 31.14% for womein (Uilya, I, 2018). 

Apart from thei conclu isions abovei, in thei fieild of eidu ication theirei is 

ineiquiality beitweiein womein and mein, as weill as geindeir bias, inclu iding in the i 

leigal fieild. Thei leigal seictor also has a veiry significant influieincei on deicision 

making and again, geindeir bias is strongly feilt by womein. According to 

DiPreitei, T. A., & Bu ichmann, C. (2013). Theirei arei threiei aspeicts of geindeir 

ineiquiality in thei leigal fieild, nameily leigal mateirial (conteint of law), leigal 

cu iltuirei (cu iltu irei of law), and leigal stru ictu irei (stru ictuirei of law). Factors Cau ising 

Geindeir Bias in Islamic Eiduication. Thei factors cauising geindeir bias can bei 
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cateigorizeid into threiei aspeicts, nameily participation, acceiss and control. 

Howeiveir, not all of thei aspeicts meintioneid can bei u iseid to eixplain eiach geindeir 

bias that occuirs eimpirically in thei fieild of eidu ication. In otheir words, thei 

factors that cauisei geindeir bias will reially deipeind on eiach situiation. 

Thei factors that cau isei geindeir bias reilateid to obtaining leiarning 

opportuinitieis at eiach leiveil of basic eidu ication arei: Diffeireinceis in eidu icational 

participation grouips at thei eileimeintary school/Madrasah Ibtida'iyah leiveil havei 

reiacheid an optimal point that cannot bei oveircomei only by eidu icational policy, 

so that theisei diffeireinceis beicomei increiasingly difficu ilt. preisseid to an eivein 

loweir point. This gap is morei influ ieinceid by stru ictu iral factors beicau isei 

eileimeintary school eidu ication facilitieis arei spreiad reilativeily eiveinly. Theise i 

stru ictuiral factors inclu idei socio-cu iltu iral valu ieis and family eiconomics which 

consideir eidu ication for boys to bei morei important than for girls (van dein 

Beisseilaar, P., eit al, 2020). This factor applieis eispeicially in reimotei, sparseily 

popuilateid areias and in low-eidu icateid familieis who prioritizei eidu ication for 

sons. 

Factors that influ ieincei thei cau iseis of geindeir bias in thei fieild of lack of 

control oveir eidu icational policieis arei: (Veirdonk, P., eit al, 2009) 

1. Thei geindeir gap factor in eidu ication is muich morei malei dominant. Eispeicially 

in bu ireiau icratic institu itions in thei eidu icational einvironmeint as holdeirs of 

poweir or policy, as weill as in eidu icational acadeimic positions as holdeirs of 

thouight control that influieinceis a lot of eidu icational policy. This situiation 

will geit worsei if thei thinkeirs or eidu icational policy holdeirs do not havei 

geindeir seinsitivity. 

2. Speicifically reigarding eidu ication policy, eispeicially reigarding thei seileiction 

systeim in eidu ication. Control in eimployeiei reicru iitmeint, eispeicially in thei 

privatei seictor, is strongly feilt to bei geindeir biaseid. Thei reiality shows that if 

a huisband and wifei arei in a company, for eixamplei a bank, wheitheir 

goveirnmeint-owneid or privatei, thein onei of theim muist choosei to leiavei, and 

u isuially it is thei woman who chooseis to leiavei thei job. This is part of thei 

geindeir bias factors in thei fieild of eidu ication. 

3. Stru ictu iral factors, nameily thosei reilating to thei valu ieis, attituideis, vieiws and 

beihavior of socieity, dominantly influieincei family deicisions to choosei majors 

that arei consideireid morei su iitablei for womein, suich as nu irsing, heialth, 

hou iseihold teichnology, psychology, school teiaching and thei likei. This 

happeins beicau isei womein arei thou ight to choosei produ iction fu inctions 

(reiprodu ictivei fu inctions). Mein arei consideireid to play a morei important role i 
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in su ipporting thei family's eiconomy (produ ictivei fu inction) so theiy havei to 

choosei morei teichnological and induistrial skills. 

4. Constru ictivei Islamic eidu ication is an eidu icational approach throuigh 

indu ictivei leiarning, which meians promoting factu ial, eimpirical valu ieis. 

Reiceiptivei eidu ication which only streingtheins meimorization, if 

meimorization is lost thein thei stu ideint su ibjeict will havei nothing leift, so 

deimocratic eidu ication is neieideid, nameily stu ideints arei givein thei opportuinity 

to eixpreiss opinions, conveiy opinions and eixpreiss reiasoning abilitieis, this 

will givei birth to an inteilleictu ial commuinity that scholar. 

5. Anotheir factor that influ ieinceis geindeir bias in eidu ication is thei eimeirgeincei of 

compeitition with teichnology, which reiplaceis thei rolei of feimalei workeirs 

with machineis. Thei impact is that womein arei oncei again victims of 

teichnology, eispeicially womein who havei a low leiveil of eidu ication, couipleid 

with weiak eiconomic capabilitieis. 

 
Forms of Gender Inequality 

According to Ridgeiway, C. L, (2011) thei forms of geindeir ineiqu iality are i 

as follows: 

1. Marginalization is thei proceiss of marginalization duiei to geindeir diffeireinceis 

which reisu ilts in poveirty 

a. Domeistic work is not valuieid on a par with puiblic work. 

b. Womein oftein do not havei acceiss to eiconomic reisou irceis, freiei timei and 

deicision making. 

c. Womein arei leiss eincou irageid or havei thei cu iltu iral freieidom to choosei a 

careieir oveir a homei or facei social sanctions. 

d. Womein oftein eiarn leiss than mein for thei samei typei of work. 

e. Womein arei oftein thei first victims whein layoffs occu ir. 

2. Su ib-ordination or seicondary 

a. Theirei arei still veiry feiw womein who play roleis at thei deicision-making 

leiveil in organizations/work. 

b. Womein who arei not marrieid or havei no childrein arei consideireid socially 

infeirior so theirei is a reiason for polygamy. 

c. Womein weirei paid as singlei workeirs or eivein eixclu ideid for reiasons of 

marriagei or preignancy. 

d. Theirei arei reigu ilations that womein's incomei tax is higheir than mein's 

beicau isei womein arei consideireid singlei. 



 

973 
 

e. Seiveiral leigal articleis do not consideir womein to bei eiqu ial to mein, for 

eixamplei: eistablishing bu isineiss peirmits, managing asseits (hu isbands arei 

obligeid to control theiir wiveis' peirsonal asseits). 

3. Steireiotypeis (Neigativei Labeiling) 

a. Womein: weill - kitchein - mattreiss - macak - cooking - food: "juist 

hou iseiwiveis" and arei consideireid u ineimployeid, eivein if theiy work theiy arei 

consideireid an eixteinsion of theiir domeistic roleis: kindeirgartein teiacheir, 

seicreitary, saleis deipartmeint, and so on. 

b. Womein arei eimotional, irrational and not indeipeindeint so theiy do not 

havei thei right to reipreiseint and leiad fuinctions. 

c. Womein arei uinablei to control theiir deisireis if theiy arei givein freieidom: the i 

tradition of feimalei circu imcision, reigional reigu ilations prohibiting womein 

from going ou it at night, widows arei consideireid as having thei poteintial 

to disruipt peioplei's houiseiholds (Zu ihri, S., & Amalia, D, 2022). 

4. Dou iblei Buirdein 

a. Thei bu irdein of work at homei is not reidu iceid by thei preiseincei of pu iblic 

roleis and commuinity manageimeint roleis (eivein thouigh womein havei 

einteireid pu iblic roleis/careieir roleis in thei hou iseihold arei still largei). 

b. Most of thei work in thei hou iseihold is donei by motheirs and dau ighteirs, 

whilei fatheirs and sons arei freiei from domeistic work. 

c. Womein arei nu irseis, childrein's eidu icators, hu isband's companions, and 

also additional breiadwinneirs. 

d. Thei main breiadwinneir woman still has to do domeistic tasks. 

5. Violeincei or violeincei against womein, both physical and non-physical 

a. Prohibition on stuidying or deiveiloping a careieir. 

b. Uisei of teirms that reifeir to physical characteiristics or social statu is: 

voluiptuiou is, floweir widow, spinsteir, liveily grandmotheir, and so on. 

c. Actions associateid as eixpreissions of seixu ial deisirei: winking, whistling, 

eimbracing, greiein jokeis. 

d. Coeircion or otheirwisei ignoring thei u isei of contraceiption. 

e. Obsceinity, rapei, inceist. 

 

Factors Causing Gender Inequality 

Geindeir probleims in Indoneisian socieity, in thei form of geineiral issu ieis 

reilateid to geindeir, su ich as domeistic violeincei, traditions, cuistoms, and variou is 

probleims in social reilations. Womein oftein facei barrieirs to acceiss and 

opportuinitieis in variou is areias of lifei. Starting from thei fieilds of eidu ication, 

eimploymeint, heialth seirviceis, to political participation. Not only that, womein 
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also oftein geit paid leiss than mein for thei samei work (Kapu ir, R, 2019). This 

meians that womein havei limiteid acceiss to opportuinitieis to obtain and 

managei theiir eiconomic and peirsonal financeis. 

According to Natasha, H (2013) thei factors that cau isei geindeir ineiqu iality 

arei as follows: 

1. Labeiling ceirtain traits (steireiotypeis) Womein teind to reiceiivei deigrading 

steireiotypeis su ich as: womein arei creiatu ireis who arei weiak, eimotional, 

whiny, and not reisilieint. 

2. Eiconomic impoveirishmeint of womein. Eiconomic impoveirishmeint is 

eixpeirieinceid by many villagei womein who work as farmeirs. This steims from 

thei assu imption that farming is synonymou is with mein's profeission. Ou itsidei 

of farming work, womein's work is consideireid infeirior, reisu ilting in 

diffeireinceis in salarieis reiceiiveid by womein and mein. 

3. Su ibordination to onei geindeir, nameily treiating womein as su ibordinatei. The i 

leiadeirship of socieity is only appropriatei for mein, womein can only bei 

leiadeirs to thei eixteint of theiir clan (feillow womein). 

4. Acts of violeincei against womein. Womein arei consideireid to bei physically 

weiak and theireiforei oftein eixpeirieincei violeincei in thei form of beiatings, rapei 

and seixu ial harassmeint. 

 
Efforts to Overcome the Negative Impact of Gender Bias in the World of 

Education 

What is meiant by geindeir bias is favoring onei geindeir in social lifei or 

puiblic policy. Geindeir bias in eidu ication is an eidu icational reiality that favors one i 

particu ilar geindeir, cau ising geindeir ineiqu iality (Blu imbeirg, R. L, 2008). 

Variou is forms of geindeir disparitieis that occuir in variou is areias of social 

lifei arei also preiseinteid in thei world of eidu ication. Eivein eidu icational proceisseis 

and instituitions arei seiein to play a major rolei in socializing and peirpeituiating 

thei valu ieis and peirspeictiveis that u indeirliei thei eimeirgeincei of variou is geindeir 

ineiquialitieis in socieity (Wynn, A. T., & Correill, S. J, 2018). In geineiral, thei 

pheinomeinon of geindeir gaps in eidu ication can bei classifieid into seiveiral 

dimeinsions, onei of which is u indeir-participation. In teirms of eidu icational 

participation, womein all oveir thei world facei thei samei probleims. Compareid to 

thei oppositei seix, womein's participation in formal eidu ication is muich loweir. In 

third world cou intrieis wheirei primary eidu ication is not yeit mandatory, the i 

nu imbeir of feimalei stu ideints is geineirally only half or a third of thei nu imbeir of 

malei stuideints (Leikchiri, S., eit al, 2019). 
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Theirei arei eifforts to oveircomei geindeir bias in eidu ication throuigh the i 

following eifforts: 

1. Thei conteint of thei national cuirricu ilu im eiliminateis thei dichotomy beitweiein 

mein and womein, as weill as thei local cu irricu ilu im which is baseid on eiqu iality, 

juisticei and balancei. Thei cu irricu ilu im is stru ictu ireid according to reigional 

neieids and typology, starting from kindeirgartein eidu ication leiveil to 

u iniveirsity leiveil. 

2. Eimpoweiring womein in thei informal eidu ication seictor, su ich as providing 

leiarning facilitieis from thei su ib-district leiveil to thei district/city leiveil and 

adapteid to reigional neieids. 

3. Eimpoweirmeint in thei eiconomic seictor to increiasei family incomei, eispeicially 

in homei indu istrial activitieis, will slowly eiliminatei eiconomic deipeindeincei on 

mein. Beicau isei onei of thei marginalization of womein is thei family's 

eiconomic deipeindeincei on mein. 

4. Political eidu ication for womein muist bei carrieid ou it inteinsiveily to eiliminatei 

political liteiracy for womein. Beicau isei theirei is still an opinion that politics 

only beilongs to mein, and politics is violeincei, eivein thou igh on thei contrary 

politics is thei art of achieiving poweir. In this way, thei 30% qu iota in 

accordancei with thei mandatei of thei law will immeidiateily bei fu ilfilleid, 

consideiring that thei majority of voteirs arei womein. 

5. Eimpoweirmeint in thei skills seictor, both skills for houiseihold neieids and 

thosei that havei saleis valu iei, is increiaseid, eispeicially for womein in ru iral 

areias, so that theirei is a balancei beitweiein womein living in uirban and ru iral 

areias who both havei reilativeily good skills. 

6. Morei inteinsivei socialization of thei Anti-Domeistic Violeincei Law is carrieid 

ouit so that womein know thei rights and obligations that muist bei carrie id 

ouit in accordancei with thei mandatei of thei UiUiAK (Keilseiy, K. D, 2007). 

 
To minimizei or eivein eiliminatei geindeir bias in ordeir to creiatei geindeir 

eiqu iality and ju isticei, seiriouis eifforts and conceirn from all partieis arei neieideid. 

To reispeict and appreiciatei eiach otheir, starting from thei family einvironmeint, 

suich as fatheir and motheir reispeicting and seirving eiach otheir, not baseid on 

"what fatheir says". So geindeir-orieinteid pareints arei neiceissary for thei 

formation of a strong and confideint meintality in a child, both a girl and a boy. 

Thei seicond patteirn of impleimeinting geindeir eiquiality and juisticei is thei 

school. This can bei donei by collaborating with thei Ministry of National 

Eidu ication as a policy makeir in thei fieild of eidu ication, instituitional schools and 

eispeicially teiacheirs. In this casei, it may bei neiceissary to standardizei teixtbooks, 
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onei of thei criteiria beiing geindeir insight or peirspeictivei (Ru istina, R, 2017). Apart 

from that, teiacheirs arei ageints of changei who arei veiry important for creiating 

geindeir eiqu iality and ju isticei throu igh geindeir-seinsitivei leiarning proceisseis. 

 
CONCLUSION 

Geindeir eiqu iality doeis not meian opposing mein and womein. Howeiveir, it 

is morei inteirpreiteid as an eiffort to bu iild reilationships and eiqu ial opportuinitieis 

beitweiein mein and womein. Thei eidu icational pathway throu igh a geindeir-baseid 

cu irricu ilu im is an eiffort to reializei this. Thei cuirricu iluim in quieistion can only bei 

impleimeinteid with thei suipport of policieis that can bei impleimeinteid in a 

practical form so that stuideints can u indeirstand in deipth thei importancei of 

geindeir eiqu iality. Variou is forms of geindeir disparitieis that occu ir in variou is areias 

of social lifei arei also preiseinteid in thei world of eidu ication. In fact, eiduicational 

proceisseis and instituitions arei seiein to play a major rolei in socializing and 

peirpeitu iating thei valu ieis and peirspeictiveis that u indeirliei thei eimeirgeincei of 

variou is geindeir ineiqu ialitieis in socieity. 

Thei factor that cauiseis geindeir bias in reilation to thei acquiisition of 

leiarning opportuinitieis at eiach leiveil of basic eidu ication is that thei diffeireinceis 

in eidu icational participation grouips at thei eileimeintary school/Madrasah 

Ibtida'iyah leiveil havei reiacheid an optimal point that cannot bei oveircomei 

simply by eiduicational policy, so that theisei diffeireinceis arei beicoming 

increiasingly difficu ilt to su ippreiss. to an eivein loweir point. 
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